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OVERVIEW

• About Project ACHIEVE

• All About Me, TRUST, REACH, HVTN and HPTN 

• Getting AMP’d

• Community Consulting Meetings

• CAB

• Focus Groups

• Photoshoot and Design

• Currently Enrolled



ABOUT PROJECT ACHIEVE

• Staff: 

• 3 Principle Investigators

• 2 Administrators

• Clinical Director

• Clinical Nurse Practioner

• Senior Research Counselor

• Recruitment Specialist/Counselor

• Administrator  

• Community Education and Recruitment Manger

• 2 Clinical Recruitment Assistants

Active Studies



GET READY, GET AMP’D



Community Consulting Meetings
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Focus Groups

• MSM

• Lesbians

• Straight Men

• Women

• Transgender Women

• Transgender Men



AMP PHOTOSHOOT & DESIGN



IMAGES



IMAGES





GETTING AMP’D: BUILDING THE PIPELINE

• First Recruitment Efforts

• Recruitment Sources

• Demographics 



GETTING AMP’D: 
12 PEOPLE CURRENTLY ENROLLED

African-American
17%

Asian
8%

Caucasian
33%

Hispanic
25%

White, not of 
Hispanic Or

17%

DEMOGRAPHIC BREAKDOWN
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LESSONS LEARNED

• Community Education Matters

• Time for Pre-implementation is crucial

• Representation is needed



QUESTIONS

DaShawn Usher
Community Education & Recruitment Manager

New York Blood Center – Project ACHIEVE

dusher@nybloodcenter.org

mailto:dusher@nybloodcenter.org

